Jury Service Program

The County of Los Angeles allows its permanent, full-time employees unlimited jury service at
their regular pay. Unfortunately, many businesses do not offer or are reducing or even
eliminating compensation to employees who serve on juries. This creates a potential financial
hardship for employees who do not receive their pay when called to jury service, and those
employees often seek to be excused from having to serve. For these reasons, the County of Los
Angeles has determined that it is appropriate to require that the businesses with which the
County contracts possess reasonable jury service policies.

A contractor shall have and adhere to a written policy that provides that its employees shall
receive from the contractor, on an annual basis, no less than five days of regular pay for actual
jury service. The policy may provide that employees deposit any fees received for such jury
service with the contractor or that the contractor deduct from the employees’ regular pay the fees
received for jury service.



